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ARTICLE IT -

LTDRE

ESENTATTVE

EJ

A, Madiority

renrasentative of 2
acent for all uniformed fix

"City" and Yemployees" agre

right

oF

of PMBA #41 has the

t

o
U'
5
H

hours of work, fz e

»“i

nge
of eguioment, procedures f
rievances, and all otherv
renresentative shall

setr Farth in ¥,J. Rev,

e
The "FMRA #4

of the steward, Mo

namas

M

alternative i1s to be

desig

reconmiznes
3

“rthe majority

as *the exclusive negotiating

nnnel within the Margate Cilty

,,,,,, =) 4

as "emnloyees'". The

e that the "majority representative”

o neqgotiate as to rates of

7}
g
-

[F

6]

its, working conditions, safety

or adjustment of disputes and

related matters. The majority

tro the nrocedure

ers and wnrivileges punrsuant thereto,
1% must notify the YCity" of the

steward and

MoTe

nated.




or Sy beroan
i
any action or non-action which violates sing
ont of his or their employvment. The

discipline any ‘"employee" without just. — cause.

Sten 1. All grievances by an employee, and

o

responses to same by the "City" shall be in

-

appoint an Association Griesvance

3

rred to as the Y“Committee, an

shall receiva, screen. and oprocess all

shall take

within five ‘

crievances to  the Margate City

rhe event the parties are unable

the second step, elther party may,

grievance to the HMargate City

event the grievance 18 not

3 1 - - ey “
Lther party may re

h
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that there &all be no discrimination by reason of

creed, racial origin, with resnect to employment,

tunities for improvement of Jjobs, or a condition

The "City? and "employees'" bobkh recognize
Y DLoy

5%,

Or ODPROr -

The "“City" further agrees that it will not interfere with nor

discriminate against any ‘employee", because of membership in,

or legitimate activity on behalf of, the "FM3A #41"; nor will

the "City" encourage membership in any other association or

unien or do anything to interfere with the representation

by the "majority representative" of the "FMBA #41"

exclusive bargaining agent of "emnloyees®.

as the

5




i
i
H

business

activitie

FPire Department Headquarters, by the

for the vosting of notices concerning "FHBA $#41%

o

&2 e

[N
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RTICLE VI o~

It is the right of the "City" to determine

the standards of service to be offered hy its "employees’;

| determine the standards of selection for employment; direct

its "employees!; take discinlinary action; relieve "emplovee"

from duty because of lack of work or for any other legitimate
reason:; maintain the efficiency of its operations; determine
the methods, means and rersonnel by which its operations are
to be conducted; determine the content of job classifications;
schedule the hours; take all necessary actions to carxry out

its mission in emergencies: and exercise complete control and

il - . .

. its work, The practical impact of the decisions of the above
I, marters are subiect in the "Grievance Procaedure' as sat forth
hove, Nothing in this article shall alter or

in Article ITT al

i relieve the "City" of any of its obligations undertaken by

this agreement.

ta A

; The parties agree that the Margate City Fire
| Chief and other officers shall exercise thelr supervisory
duties faithfully irrespective of the fact that they are .
covered by this agreement, and they shall be Objectivéwp?’

their dealings with all nersonnel subordinate to them irres-

pective of their affiliation in the Y“FLMBA &41",

discretion over its organization and the technology of performing




ARTICOL

(&3}

<3

Pt
-4
H

to the "City" that their goals and purposes are such as
condone no strikes by "employees® | nor work stoppages,
downs, or anv other such method which would interfere

sarvice to the public or vieolate the Constitution and

of the State of New Jersey: and the "FMBA # 41" and "employees”

v

will not initiate such activities nor advocate or encourage

other "employees" to initiate the same; and the "FMBA i#
and "emnloyees" will not support anyone acting contrary

nrovision,

with

laws

#41% and "employeess® assure and pledge




ARTTICLE IX - VACKNTTON

<
wd

B

4, An employee in his first year of service

shall be entitled to one working day's vacation for each
th of service upn to and including Decembar of his initial

s

vear, thereafter he shall ke entitled to a full paid vacation.

N

Vacations shall ©Dbe assigned according to policy.

W

i B, All employees except those mentioned in
section A above shall be entitled to twenty-four (24) actual
working days paid vacation.

C 211 Captains shall be entitled to twenty-

al working days paid vacation,

]
St
(o]
T
o+
N
o}
8]
]
[l
oot

D. 211 Deputy Chiefs shall be entitled to

H
i o e -
P

i

thirty-two (32) actual working days paid vacation.

i . I+ is the intent of this article to assure

........

. personnel coverad by this agreenment that they shall receive

entitled. Deys on which they are normally scheduled off that

h

all during the vacation psvriod shall not be computed as part

of the vacation days.

F. This article shall be effective from January

1, 1972.

10
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FRPTOLE YITT

ed dak

i Effective 2pril 1, 1972. the "emploveash

covered by this agreenant, shall receive the followina ten{10}

natd Tl 8. st Vo e By : 1 i }
| pard  holidays: New Vears Day, Washingtons Birthday, ;
H | ¥ PR B - ~ v e S
¢ovemnorial Day, July 4. Columbus Day, Day, General :
§ Election Day, Veteran's Day, Thanksgiving Day, and Christmas
?' \ !
1 Day.

The holiday pay shall be computed at the straight
time daily rate of ray, based upon a 5 day work week, 52 wesk
year. In addition to emplovee's basic pay, a daily pay

1 shall be given to each employee for each of the above holidays
| on which said emplovee works., An employee shall be considered
as having worked on 2 holiday if he is scheduled to work and
he reports for work on any of the ghifts with hours between
; arc on on which said holiday falls.
i
. e e |
| Holiday payments shall be made on the first pay day in z
i
;- December for holidayvs worked from December 1 of the precedinag
i S T E
|
|
|
]
|
|
i
|
|
1
f
|
|
i




BLTCLE X - LEAVES
o, Sick  Leaave
(1) Defined -~ Sick Leave is hereby fined to
mean absence from post of duty of an employee because of
illness, accident, axposure to contagious disease, attendance
upon a member of the employes’s immediate family seriously

certificate

ol

redn nire as

> £

absence of the employee or the need of employee's attendance

unon a menber of the émnloyeeds inmediate family., In the

case of an 1illness of a chronic or recurring nature causing

an employvee's periodic or reneated absence from daty for one

{1) Aday or less. only one medical certificate shall be

recguired for every six (6§ nonth neriod as a sufficlient proof
nead of leave of absence of the employee; provided, however,

certificate must specify that the chronic or recurring

ature of

from employment. In case of leave of absence due to contagious
digease, a certificate from the Department of Health shall be
required.

{2) Accumulation - Every person covered by this

agresment shall, in addition to his or her naid vacation,

be granted sick leave, as defined in (1) above, with pay of

not less than one (1) working day for every month of service
during +t he remainder of the first calendar year of service
following anpointment, and fifteen (15) working days in every
calendar year thereafter, If .y “uch emplovee requires

none or only a portion of such allowable zaick leave for any
calendar vear, the amount of such leave not taken shall

requiring

the

the care or attendance of such eaployee, A
of a reputable physiclan in attendance shall be

sufficient proof of need of leave or leaves of

illness is likely to cause a subsequent absence

s,
%""“"M
i,

T

Pk

v

\\ i




accumnlate to his or her credit from year ‘o year and such

LR s

e shall be entitled +o such accunulated gick leave of

absence with pay if and when needed, provided that the City
* i TS kS L Lo Y
of Margate shall not reguire any of its employees who may be

disabled either through injury or illnesss as a result of,

-~

Or ari

¢

sing from, his respective employment, to utilize the sick
leave accumulated under this section., On January 1, 1972, every
employee will be considered as having already accunulated
fifteen (15) days sick leave and the next accumulation of
fifteen (15) days will be added as of January 1, 1973, and

on each January 1 thereafter. No leave of absence with pay
und=r this section or anyv section shall exceed one year
commencing from the date of such injury, illness or disability.

B, Tuneral Leave

(1) Special leave of absence with pay up to a

maxiaum of four {4) days shall bhe granted to any employee in

cazse of death within +the immediate familv.

erm "immediate family" shall include

M
N
>
v
!
D

o

"

only father, mother, father in-law. mother in-law. grand-
parents, sister, brother spouse. child and foster child of an
emplovee, and relatives residing in his household.

(3) The sgecial leave period shall comnmence
imnediately following the death of such persons and is for

f uneral services;

the sole »urpose of arranging and
such spacial leave may be extended without pay at the discretion

e b b AT =0y AT PV Y ol

above shall not constitute

of the Director of Public Safety,

(1) Injiury Leave shall be granted with full pay
or part pay through injury or illness

as a result of, or arising from, their respective emnloyment.

During such period of disability, emplovees may elect s, flrsit




or any pert of the sick leave accunulated undex
above, In receive
full pay for gick leave. In the
of such election, leaves of absence nrovided by this

celves workuens

y
(U

I g

compansation benef

and said

i+

ts for such injury or illness

oo

shall not affect in anyv manner wnatsoever the

accunulated sick leave provided under Section XIT A above,
leave of absence nor any leave of absence, shall
rear commencing from the date of such injury. illness

-

Fisability.

o)
3

ﬁé {2) 2ry amount of salary or wages paid or payable
g to employ=ses because of leave granted puvsuant to Section XTT

; C (1) above all be reduced by the amount of workmen's

g

i award under Chanter 15 of Title 34 of the

atntes made for disabkhility because of the same

injury or illness reguiring such leave,

D, Leave fTor FHMBA

duty with full vay for
all meetings of the FMBA Stare Association when such meetings

take nlace at a time when such officers are scheduled to be on

duty . providing the

‘
. to the Margate Fire
in his nlace,
§

!,...l
0]
i}
<
[0
]
O

year, In

rhe case of continuous absence from duty of an employese. Tor any

/

‘r_.l

‘.
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as follows, and shall be na

i3}

Pire Chief , . . . $311,900.07

i st o

Fire Cantain . . + « « o = « « » o 104300.00

9,500.00

Fireman ({bDuring second year of
service) e q)OOO-°°,

o ” 3

i the

woek vear,

(1) Qvertime chall consist of all hours

[ B

ek

worked in excess of fifty-six (56) in a week.
{2) 211 employees covered by this agreement

the Fire Chief shall in addition to their basic salary

hourly rate of pay, including
longevity, in accordance with their rank, computed on the

basis of a forty (40) hour weel, for all overtime hours worked.

AL AN LAY

%11 overtime nayments shall be paid no later than on the pay-
day for that pay period which i the may
= I Pay

{3) Tn cose of & aall back for a general alarn
or for dutv or other emergency, employees shall

> . . L u £ i P iy
reoeive a minimun of vhree (3} hours pay at the rate

hours

in naragranh
! I

P .
as defined in




i
i
{
|
|

Pl

¢, Longevity
[FORITRTR SIS -

{1) Bach "enmployee" listed in & above shall be

paid in addition his or her annua
I S 0 oy annual
bhanse salary as listed in 2 abkove, additional compensation

based unon the length of his or her service in

ot
=2
D
Ll
i
o
iy
L
v
or
£

City Fire Department as fixed and determined according to

N

the following schedule:

Compensation per Annum in Addition to
Years of Service Base Salary {(Percent of 2Annual Base Salary)

more 104

AS]
3]
<
0
jat]
[}
n
o]
[

{2} The aforesaid additional salary or coapen-

sation shall be paid in ecgual bi-weekly installments at the

(3) Said additional nercent of salaries shall
begin, to those persons =ligible to be paid seme, on January
1, 1972, and the period of eligibility for length of service
shall be determined on January lst of each successive year
from the date of appointment in the Margate City Fire
Denartment , so that 1f a person becomes eligible for five

years of service on October 15, 1972, the eligibility for

additional compensation shall not begin until January 1, 1973.

ek

5 e




a senior

shall have

appronriate to

his section is effec
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ToLn ITT - COLLEGE  ALLOM

The “City" and "FMBA # 41" agree that the amount
and quality of an emnloves's education often determines the
value of his contributiocn to the community, and the degree of
proficiency with which he performs his duties. In order to
provide an incentive to encourage members of the "FMBA" to
achieve the advantages of higher education, the "City" agrees
that each emnloyee who receives academic credits for part-
time study in any institution of collegiate grade which offers

a rollegp curriculum leading to or accreditable toward an

undergraduate baccalaureate or associated degree and which is

I'\)

redited by the board of higher education, in addition to
h i

+he henefits provided in sections ¥ITIT and XIV above, shall be

naid a college allowance of ten dollars per year for each

The college allowance shall be paid on December
1st of the vear following the year in which the credit was
recaived and on December lst of each year thereafter; providing
tl.at the recipient thereof remsins a mnember of the Margate
City Fire Department continuously from the date of receipt of

which the first nayment is due.

o

+he credit until the date o

This section is effective as of January 1, 1972, and, therefore,

the first such payment shall be made on December 1, 1973, for

period January

Q
T

each credit received by a "enployee" Adurin
1 1972, to December 31, 1972: oroviding such member remains

Fire Department

A A N S v [ Sk 138 O Lo 8 - H EAS A b LY +

continuously from the date of receipnt of the credit in 1972

until Decemher 1, 1973,

o payment shall be made for any such credits

nrior to January 1, 1972,

??

P

i

Tn additinn to the college allowance hrovide

for above zany employee who has earned his baccalaureate o
\
§\\\“~\\*NNNM
—
—
MNWMMMNMwWMMMMNNﬁWWW
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e hoapitall-

in exiatence

XA W i 8 NV e

oammlovee s W
Dpoyee s W

LS Aagresmant

8 qree
e 7Y “ - Y Yy o e E - ¥y R T
B. The "City" further agrees Fhe cantinuance of coverage

after retirement of any employee shall be provided at such

{

o

ratas and under such conditions as shall be prescribed in the
contract subiect, however, to the reguirements hereinafter sat
forth in this subsection. The contribution reguired of any

retired employee toward the cost of such coverage shall be paid

Fr

by him directly %o the insurance ajgent,
h

all be reguired to pay for

i

Retired employess st

[l S0 N
i

and their dependents

he adequate to cover the benefits,

such retired emnlovees and thelr

L2l
PN

damandents nn the basis of +the utilization of services which

"
¥

mav be reasonably expeated ol slder age classifications,

undar the contract and for Part B of Medicare . shall not

exceed by more than 25% the total amount that would have been
required to have been paid by the employee and his employer

he continusd in office or

for the coverage

plovment and he and his dependents were not eligible

hBenefits., Nothing herein shall be construed as




TN T T T
ART IS P

PRI

1
]
9]

acreement be construed in harmonv with the rules and regulations

i of the Civil Service Commission. Chanter 303 of the Laws of

the anrdinances

of the City of Margate City and the Rules anc Regulations of

City Fire Department,

o]
i




shall continue to be governed . controlled. and interpreted
reference to the City's Charter ordinances Rules anc

Regulations of the Fire Department of the "City"; and any

=

hy employvees covered by

i

present benefits which are enjoyed

greement . that have not been included in the contrac

ot
=
ol

i

shall be continued,




agreemnant shal

any annlicable

deterninations

ability of the

C5 CLAY

T
e

ok

remaining othe

; determined

service

=

law

and enforce-

thig agrseement.




11 be in full force and effect

1973,

Loy

ing . amending or altering the

o

SUQCessor adrasnen

v ¥ P - - - o e 3 o oy . - F - o~ ~
and wrovigsions of this agreement shall commence on Ov
poi

nderstond that "FMBA

j-
:
-

about January 1 1973, It 1is
seeking a successor contract commencing from April 1. 1973,

This acreement will remain in full force and effect until a




